
2010/11

Post Holder

Salary 

(including 

fees & 

allowances)

Expense 

Allowances

Compensation 

for loss of 

office

Benefits in 

Kind

Total 

Remuneration 

excluding 

pension 

contributions 

2010/11

Pensions 

contributions

Total 

Remuneration 

including 

pension 

contributions 

2010/11

£ £ £ £ £ £ £

Chief Executive retired 03/12/2010 

 - Brad Roynon 116,471 2,008 - - 118,479 22,246 140,725

Chief Executive from 01/11/2010 

 - Alistair Neill 71,924 4,095 - - 76,019 13,738 89,757

Assistant Chief Executive 

(Strategy) until 31/08/2010

 - Joy Wilmot-Palmer see Note 2 38,018 567 16,949 - 55,534 7,261 62,795

Executive Director of Corporate 

Policy & Economic Development

 - Dawn Baxendale 110,830 - - - 110,830 21,169 131,999

Solicitor to the Council

 - Mark Heath 115,086 122 - - 115,208 21,981 137,189

Executive Director of Environment

 - Lorraine Brown 126,663 122 - 2,493 129,278 24,193 153,471

Executive Director of Health & 

Adult Social Care from 10/05/2010 - 

Penny Furness-Smith 116,659 - - - 116,659 22,282 138,941

Executive Director of 

Neighbourhoods - Nick Murphy 123,261 1,435 - - 124,696 23,543 148,239

Executive Director of Children's 

Services & Learning

 - Clive Webster 123,261 520 - - 123,781 23,543 147,324

Executive Director of Resources 

until 16/08/2010

 - Carolyn Williamson 49,193 295 - - 49,488 9,384 58,872

Acting Executive Director of 

Resources from 26/07/2010

 - Rob Carr 81,838 84 - - 81,922 15,631 97,553

Director of Communications

 - Ben White 83,782 - - - 83,782 16,002 99,784

1,156,986 9,248 16,949 2,493 1,185,676 220,973 1,406,649

Note 1

Note 2

Assistant Chief Executive (Strategy) post deleted 31/08/2010.

Note 3

There were no bonuses paid.

The Council contributions to the pension fund are based on a fixed percentage of an employee's salary.  In 2010/11 this percentage was 19.1% (18.6% in 2009/10) as 

disclosed above.  The contribution effectively consists of two components: the actuary assessed contribution rate that relates to the actual pension to be received by 

employees (14.5%), and the contribution to the existing deficit on the pension fund (4.6%).


