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AN EXTRACT FROM SOUTHAMPTON CITY COUNCIL’S ACCESS TO 
INFORMATION PROCEDURE RULES 

 
Paragraph 10.4 Meaning of Exempt Information 
 
Exempt information means information falling within the following seven categories 
(subject to any condition): 
 

CATEGORY CONDITION 

1. Information relating to any 
individual. 

This means any individual person and 
relates back to the Data Protection Act 1998 
(DPA). 

2. Information which is likely to 
reveal the identity of an 
individual. 

This again relates back to DPA. 

3. Information relating to the 
financial or business affairs of 
any particular person 
(including the Authority 
holding that information). 

Includes information relating to the 
Authority’s own financial or business affairs. 
It does not include information which is 
required to be registered under the 
Companies Act 1985, the Friendly Society 
Acts 1974 and 1992, the Industrial and 
Provident Societies Acts 1965-1978, the 
Building Societies Act 1986 or the Charities 
Act 1993 as such information will be in the 
public domain in any event. 
The “financial affairs or business affairs” 
include past, present and contemplated 
activities. 

4. Information relating to any 
consultations or negotiations, 
or contemplated 
consultations or negotiations, 
in connection with any labour 
relations matter arising 
between the Authority or a 
Minister of the Crown and 
employees of, or office 
holders under, the Authority. 

“Employee” means a person employed 
under a contract of service with the Council 
and would not therefore include a 
consultant or a temporary member of staff 
employed through an agency or a 
company.  Information about such a person, 
however, may well be covered under the 
exemptions in paragraphs 1, 2 and 3 but it 
will depend on the individual matter. 

  “Labour relations matter” means matters 
which may be the subject of a trade dispute 
within the meaning of Section 218(1) of the 
Trade Union and Labour Relations 
(Consolidation) Act 1992 or any dispute 
about such a trade dispute.  This is 
therefore fairly narrow and does not appear 
to include normal staff negotiations which 
are not part of a dispute. 
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CATEGORY CONDITION 

5. Information in respect of 
which a claim to legal 
professional privilege could 
be maintained in legal 
proceedings. 

 

6. Information which reveals 
that the Authority proposes – 

(a)  to give under any 
enactment a notice under 
or by virtue of which 
requirements are imposed 
on a person, or 

(b)  to make an order or 
direction under any 
enactment. 

 

7. Information relating to any 
action taken or to be taken in 
connection with the 
prevention, investigation or 
prosecution of crime 

 

7(A) Information which is subject 
to any obligation of 
confidentiality 

 

7(B) Information which relates in 
any way to matters 
concerning national security 

 

7(C) The deliberations of a 
Standards Committee or of a 
sub committee of the 
Standards Committee 
established under the 
provisions of Part 3 of the 
Local Government Act 2000 
in reaching any finding on a 
matter referred under the 
provisions of Section 60(2) or 
(3), 64(2), 70(4) or (5) or 
71(2) of that Act 

 

 


