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DECISION-MAKER:  HEALTH AND WELLBEING BOARD 
SUBJECT: SOUTHAMPTON CITY STRATEGY 2014-2025 AND 

COUNCIL STRATEGY 2014-2017 
DATE OF DECISION: 30th JULY 2014 
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CONTACT DETAILS 
AUTHOR: Name:  Martin Day Tel: 023 80917831 
 E-mail: Martin.day@southampton.gov.uk 

Director Name:  Dr Andrew Mortimore Tel: 023 80833204 
 E-mail: Andrew.mortimore@southampton.gov.uk 

STATEMENT OF CONFIDENTIALITY 
None 
BRIEF SUMMARY 
The report presents 2 major strategies to the Health and Wellbeing Board for 
information.  Both strategies set out health and wellbeing aspirations which are 
reflected in the Joint Health and Wellbeing Strategy. 
 
RECOMMENDATIONS: 
 (i) That the Health and Wellbeing Board notes and comments on the 

content and implications of the Southampton City Strategy 2014-
2025 and the Council Strategy 2014-17 with particular reference to 
the health and wellbeing actions, and those affecting the wider 
determinants of health.  

   
REASONS FOR REPORT RECOMMENDATIONS 
1.  To enable the Health and Wellbeing Board to review the contents of the 

Southampton City Strategy 2014-2025 and Council Strategy 2014-2017  
  
ALTERNATIVE OPTIONS CONSIDERED AND REJECTED 
2. None. 
  
DETAIL (Including consultation carried out) 
3. At its meeting on 16th July 2014 the Council meeting considered 2 major 

strategy documents.  The Southampton City Strategy 2014-2025 is produced 
by Southampton Connect, the partnership comprising leaders of key public, 
private and voluntary organisations in the city which believe that through 
collaborative action, implementation of the strategy will help to maximise 
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opportunities and address challenges for the city. A copy of the strategy is 
attached at Appendix 1.  The Council agreed to endorse this strategy 
document, and delegated authority to the Chief Executive, as the incoming 
Chair of Southampton Connect, to agree the Council’s final contribution which 
will reflect feedback from Southampton Connect partners. 
 

4. At the same meeting, the Council approved the Council Strategy 2014-2017.  
This strategy sets out the priorities for the coming 3 years, and a copy is 
attached as Appendix 2 to this report.  The Council also delegated authority to 
the Assistant Chief Executive, in consultation with the Leader of the Council, 
to make any in-year changes and to refresh the relevant sections of the 
strategy in 2015 and 2016 so that it aligns with any new budgetary or policy 
developments. 
 

5. Both the strategies identify priorities and actions for health and wellbeing.  
The Southampton City Strategy identifies healthier and safer communities as 
a priority and improving mental health is identified as one of 4 cross-cutting 
themes.   It commits Southampton Connect to work with key city partnerships, 
including the Health and Wellbeing Board, to deliver the vision.  The Director 
of Public Health is currently a member of the Southampton Connect Board.  
 

6. The Council Strategy 2014-17 also contains specific health and wellbeing 
commitments. Prevention and early intervention and the protection of 
vulnerable people are identified as priorities. 
 

7. It is encouraging the both these major strategy documents also contain 
actions which will impact on the wider determinants of health, including 
employment, housing and community cohesion. 
 

8. The health and wellbeing matters in both of these strategies align with actions 
and measures identified in the Health and Wellbeing Strategy developed 
through the Health and Wellbeing Board in 2013, and adopted by both the 
Council and Southampton City Clinical Commissioning Group. 
 

RESOURCE IMPLICATIONS 
Capital/Revenue  
9. There are no additional capital or revenue implications for 2014/15 arsing 

from the proposals outlined in this report. 
Property/Other 
10. None as a consequence of the recommendations contained within this report. 
  
LEGAL IMPLICATIONS 
Statutory power to undertake proposals in the report:  
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11. The Health and Social Care Act 2012 requires upper tier local authorities to 
establish Health and Wellbeing Boards. 

Other Legal Implications:  
12. None. 
POLICY FRAMEWORK IMPLICATIONS 
13. None. 
KEY DECISION?  No 
WARDS/COMMUNITIES AFFECTED: All 

SUPPORTING DOCUMENTATION 
 

Appendices  
1. Southampton City Strategy 2014-25 
2. Council Strategy 2014-17 
Documents In Members’ Rooms 
1. None 
Equality Impact Assessment  
Do the implications/subject of the report require an Equality Impact 
Assessment (EIA) to be carried out. 

No 

Other Background Documents 
Equality Impact Assessment and Other Background documents available for 
inspection at: 
Title of Background Paper(s) Relevant Paragraph of the Access to 

Information Procedure Rules / Schedule 
12A allowing document to be 
Exempt/Confidential (if applicable) 

1. None.  
 


