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BRIEF SUMMARY
The aim of the Hampshire and Isle Of Wight (H&IOW) Sustainability and 
Transformation Plan (STP) is to enable local health and care partners across H&IOW 
to work at scale to realise solutions that can transform the health and wellbeing of our 
population. The purpose of this report is for the Health and Wellbeing Board to note 
submission of the draft H&IOW STP.  A verbal report will be made at the meeting as 
regards national feedback and next steps.  The Chair has written a letter of support on 
behalf of the HWBB.
RECOMMENDATIONS:

(i) Note submission of the draft plan and agree response.
(ii) Consider the governance role of the Health and Wellbeing Board 

(HWB) going forward.
REASONS FOR REPORT RECOMMENDATIONS
1. The HWB is a statutory body with responsibility for health.  Because of the 

tiered approach described in the plan (page 4) and the importance of the 
subsidiarity principle that has been agreed with partners, the HWB will play an 
important role in defining local priorities and overseeing delivery of the plan, 
especially as regards prevention and early intervention, personalisation and 
integration  There is also an emerging proposal to secure overall political 
(elected member) and clinical (CCG) leadership and governance of the 
H&IOW STP by means of a coalition of the four HWBs it encompasses.  

ALTERNATIVE OPTIONS CONSIDERED AND REJECTED
2. None

DETAIL (Including consultation carried out)
3 In December 2015, the NHS shared planning guidance 16/17 – 20/21 

https://www.england.nhs.uk/ourwork/futurenhs/deliver-forward-view/


outlined a new approach to help ensure that health and care services are 
built around the needs of local populations. To do this, every health and care 
system in England will produce a multi-year Sustainability and 
Transformation Plan (STP), showing how local services will evolve and 
become sustainable over the next five years – ultimately delivering the Five 
Year Forward View vision of better health, better patient care and improved 
NHS efficiency.

4 The full report was submitted to NHS England on 30th June 2016. A response 
from NHS England is expected on 15th July with a view to start 
implementation on agreed plans in Autumn 2016, with the most compelling 
and credible STPs securing the earliest additional funding from April 2017 
onwards.

5 STP guidance encourages STPs to build on the work of Health and Wellbeing 
Boards, including local needs assessments, and health and wellbeing 
strategies. HWB boards must be central to the development of STPs, as a 
system-wide forum with a democratic mandate from local communities. It is 
currently being proposed that the four HWBs across the area covered by the 
STP should create a new joint HWB to oversee the STP development and 
delivery, comprised of HWB chairs and vice chairs.

RESOURCE IMPLICATIONS
Capital/Revenue 

Property/Other

LEGAL IMPLICATIONS
Statutory power to undertake proposals in the report: 

Other Legal Implications: 

POLICY FRAMEWORK IMPLICATIONS
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