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	Employee’s Name
	     
	Job
	     

	Directorate 
	     
	Section
	     

	Assessment conducted by
	     
	Date of assessment
	     

	Manager
	     

	Job Content 

	Overload or under-load in terms of the amount or difficulty of work:
·      
·      
·      
·      
·      
·      
·      
·      

	Work Organisation

	Shift-work patterns; long, unsociable or unpredictable hours:
·      
·      
·      
·      
·      
·      
·      

	Organisational Style

	Lack of communication; limited participation and support:
·      
·      
·      
·      
·      
·      
·      

	Work Roles

	Ambiguity or conflicting demands:
·      
·      
·      
·      
·      
·      
·      
·      

	Interpersonal Skills

	Unresolved conflict; various forms of harassment or bullying:
·      
·      
·      
·      
·      
·      

	Career Structure

	Under-promotion and limited opportunities for advancement:
·      
·      
·      
·      
·      
·      

	Physical Environment

	Psychological effects of excessive noise, extremes of temperature, inadequate lighting and space, and poor ergonomic design; anxiety associated with dangerous working conditions and lack of information about risks to health:
·      
·      
·      
·      
·      
·      

	Home-work Interface

	Conflicting demands associated with child-care and other responsibilities; access to safe and convenient transport; problems associated with geographical relocation; the impact of home-based problems on work:
·      
·      
·      
·      
·      
·      

	Comments:

	·      
·      
·      
·      
·      
·      

	Signature of Employee
	     
	Date
	     

	Signature of Assessor
	     
	Date
	     

	Action/s completed (date)
	     
	Date due for review
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