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1. Employers should make sure that all workers are fit and competent to operate all the vehicles at work, in all the environments in which they use them. Road traffic legislation imposes specific requirements on employers in respect of vehicle use and maintenance.
2. But employers also have responsibility under Health and Safety legislation to ensure so far as reasonably practicable the health and safety of their employees and others who may be affected by their work activities. This includes the activity of driving for work on public roads. This can be achieved by ensuring that:
2.1. Where vehicles and pedestrians share a traffic route, there must be separation between them;
2.2. Workplace traffic routes must be suitable for the people and vehicles using them;
2.3. Speed restriction signs displayed;
2.4. One way traffic system;
2.5. Clearly marked parking bays and areas;
2.6. A Driving risk assessment has been carried out;
2.7. School minibuses and coaches to be fitted with audible reversing alarms;
2.8. Care whilst driving especially where children, elderly are present;
2.9. Vehicles used on school business are road worthy, are taxed, insured (for business use) and have a valid MOT etc. (including private vehicles);
2.10. Ensure that drivers on school business have a valid driving licence for the categories of vehicle concerned;
2.11. Use of the correct Car seat restraint for children;
3. Further Guidance
3.1. Department for Transport Website - Driving for work 
3.2. Department for Transport Website - Child Car Seats. 
3.3. Driver and Vehicle Licensing Agency - DVLA.
3.4. The Royal Society for the Prevention of Accidents - Road Safety.
3.5. HSE Link Page - Workplace Transport.
3.6. HSE Guidance - Driving at Work.
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