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1. A worker who is a “new or expectant mother” is defined as either one who is pregnant, is breastfeeding and/or has given birth during the previous six months.  

2. The Management of Health and Safety at Work Regulations 1999 give advice on the necessary facilities to offer the new or expectant mothers. These regulations require that risk assessments of tasks must include consideration of any special risks to new or expectant mothers.

3. In most working situations, the health and safety precautions for employees generally will be adequate for new or expectant mothers also. However, some working situations do present a higher than normal risk. Of these, the ones most likely to be encountered in an educational setting are manual handling and other tiring physical work and contact with certain diseases.  Contact with Rubella can harm the foetus, but the risks of infection are generally no higher for workers than others, except in exposed occupations. The actual risks can only be determined through the risk assessment.

4. The issue of radiation risk from display screens is discounted by official Guidance from the HSE, but if any worker is anxious about this task, it is recommended that they be treated sympathetically.

5. If a risk cannot be adequately controlled and the level of risk is greater than is expected outside of the workplace, the law requires the following action to be taken:
5.1. The working conditions or the working hours must be adjusted to remove the person from the risk.
5.2. If the above is not possible, or if it would not avoid the risk, the worker should be offered suitable alternative work if available.
5.3. If alternative work is not available, the person must be given paid leave for as long as is necessary to protect the mother and child’s health and safety.

6. In the Workplace (Health, Safety and Welfare) Regulations there is a separate requirement that rest facilities should be provided for pregnant and expectant mothers.  If no room is available, a contingency plan should be made. A suitable room needs to be identified that can be made available as a rest room when necessary. A folding bed could be kept on the premises to meet the requirement to have a facility to lie down.  
7. Further advice can be found in the following publications:

7.1. Southampton City Council Safe Working Procedure – New or Expectant Mothers.

7.2. 
Expectant and New Mothers Risk Assessment. 
School Advice Note
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