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1. The Workplace (Health, Safety and Welfare) Regulations 1992 (as amended) require all employers to provide a safe and secure workplace. 
2. Community (Maintained) and Voluntary Controlled Schools must also comply with The School Premises (England) Regulations 2012.

3. Academies, Trust, Foundation and Voluntary Aided schools must also comply with The Education (Independent School Standards) (England) Regulations 2010 (as amended 1st January 2013).

4. Suitable and sufficient arrangements will include:

4.1. Heating and lighting;
4.2. Cleanliness of all workplaces, good housekeeping, the removal of waste, storage of materials, books and files etc;
4.3. Reducing the risk of slips, trips and falls;
4.4. Room dimensions and space;
4.5. Sanitary provisions (male/female, children’s and disabled toilet facilities);
4.6. Temperature of workplaces, the provision of thermometers;
4.7. Condition of premises including floors etc;
4.8. Workstations/desks and seating, use of computers etc;
4.9. Facilities and arrangements for:
4.9.1. Provision of a wholesome supply of drinking water;
4.9.2. Canteens/rest areas;
4.9.3. Pregnant and Nursing Mothers;
5. References
5.1. Safe Working Procedure – Workplace Health, Safety and Welfare
5.2. The School Premises (England) Regulations 2012 applies to Community (Maintained) Schools and Voluntary Controlled
5.3. The Education (Independent School Standards) (England) Regulations as of Jan 2013 applies to Academies, Trust, Foundation and Voluntary Aided.
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